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Brett Schneider, a partner at Weiss Serota Helfman Pastoriza Cole & Boniske, has 

become board certified in labor and employment law by The Florida Bar. Board Certified 

attorneys must be licensed for at least five years, devote a required percentage of practice 

to a specialty area for at least three years, attend continuing education seminars, pass an 

evaluation by fellow lawyers and judges and pass a 6-hour written examination. 

 

Schneider represents clients in collective bargaining negotiations, unfair labor practice 

proceedings and grievance proceedings. He also has extensive experience representing 

clients in all phases of employment litigation, up to and including, trial on matters arising 

under federal, state and local employment laws such as Title VII of the Civil Rights Act, 

the Americans with Disabilities Act, the Age Discrimination in Employment Act, the 

Family and Medical Leave Act, the Fair Labor Standards Act, Federal Constitutional 

claims asserted under 42 U.S.C. 1981 and 1983 and the Florida Civil Rights Act. 

 

Schneider is admitted to practice law by the Bars of Florida, New York and the District of 

Columbia, by the U.S. Court of Appeals for the Eleventh Circuit and by the U.S. District 

Courts for the Southern and Middle Districts of Florida and for the Southern, Eastern and 

Western Districts of New York.                                  

 

He received his undergraduate degree, with honors, from the University of Maryland and 

his juris doctor, with honors, from George Washington University National Law Center. 

 

 

  


